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ESG commitment - background and context

In 2022, the Corporate Sustainability Reporting
Directive (CSRD) came into force, requiring a larger
number of companies to report on sustainability
according to the new unified European Sustainability
Reporting Standards (ESRS). Electro-Parts, initially
expected to fall within the scope of the new directive
starting from FY2025, had begun preparations for
drafting its first Sustainability Statement.

However, in February, the European Commission
introduced the Omnibus Simplification Package, a
set of proposed amendments that, if approved, will
significantly narrow the scope of the CSRD.

\What changed for Electro-Parts?

As a result of the proposed revision, the Company
would no longer be subject to mandatory
sustainability reporting obligations for FY25-
pending further developments for future years.

Relazione di

Sostenibilita 2024

Electro-Parts carried out the double
materiality assessment in accordance
with the ESRS standards and prepared

its Sustainability Report in line with the
new post-Omnibus scenario.

The Report has been drafted according
the Voluntary European Sustainability
Reporting Standard for non-listed
Small and Medium-Sized Enterprises
(VSME ESRS), the dedicated European

framework for SMEs.
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Our material topics

Identification and Evaluation of Impacts, Risks and Opportunities (IRO)

Definition of material topics for reporting

E1 — Climate change

ES5 — Circular economy

S1 - Own Workforce

G1 - Business conduct

Potential impacts

Generation of greenhouse gas
emissions
Energy consumption

Potential risks and opportunities

Costs due to extreme weather events
Costs caused by lack of energy
efficiency or energy price fluctuations

Waste generation
Pressure on raw material

Reputational and regulatory risks and
fees in the absence of recycling and
waste management systems

Effects on employee satisfaction,
motivation, productivity and health,
depending on working conditions

Sanctions, turnover costs, and
reputational risks due to lack of
adequate working conditions or welfare
services

Cultural impact, supplier disruptions
from delayed payments, and
stakeholder damage from corruption

Sanctions, cost and reputational risks in
case of delayed payments, absence of
protection for whistleblowers and
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VSME Standard

— Basis for preparation

— Practices, policies and future initiatives for transitioning towards
a more sustainable economy

— Energy and greenhouse gas emissions

— Pollution of air, water and soil

— Biodi it

EFRAG Voluntary “wetor Y
Sustainabil ITy — Resource use, circular economy and waste management

1 — Workforce — General characteristics
.I'?:rpr?or:: '}lgs Tse.ré] ndCI rd — Workforce — Health and safety

— Workforce — Remuneration, collective bargaining and training

SM ES (VS M E) — Convictions and fines for corruption and bribery

M EFRAG

C1 — Strategy: Business Model and Sustainability — Related Initiatives
C2 - Description of practices, policies and future initiatives for
transitioning towards a more sustainable economy

C3 — GHG reduction targets and climate transition

C4 — Climate risks

Comprehenswe Comprehensive Module — Social Metrics
Module C5 — Additional (general) workforce characteristics
C6 — Additional own workforce information - Human rights policies and
processes

C7 — Severe negative human rights incidents

C8 — Revenues from certain sectors and exclusion from EU reference
benchmarks

C9 — Gender diversity ratio in the governance body
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Electro-Parts Value Chain

HEE
RAW MATERIAL TESTING & SYSTEM
EXTRACTION PROCUREMENT VALIDATION INTEGRATION END OF LIFE

XXX

Upstream Own operations Downstream

COMPONENT AND RESEARCH & PRODUCTION & FINAL PRODUCT
SEMI-FINISHED DEVELOPMENT ASSEMBLY USAGE
PRODUCT
MANUFACTURING
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Climate change (E1)

Photovoltaic System

Electro-Parts has installed a photovoltaic system with a
total capacity of approximately 640 kWh. In 2024, the
system covered about 30% of Electro-Parts annual
energy need.

Heat exchanger

The Company has equipped the compressor in the
production department with a heat exchanger that
supplies heating to all office areas. This has resulted in
annual savings of about 6,000 m® of methane.

Sustainable mobility

The Electro-Parts fleet includes 12 vehicles: 10
company cars (3 of which are electric), 1 and 1 truck.
The Company is progressively transitioning toward
the adoption of zero-emission vehicles.

374 MWh

produced by the PV plant, of
which 83.4% self-consumed

2,172 MWh

consumed, 70% of which
from electricity purchases

2024
= ti MWh
nergy consumption ( ) Total Italy Romania
Natural Gas 418 274,77 143,23
Diesel fuel 243,86 239,65 4,20

1.510,28 1.404 106,28
Total 2.172,13 1.918,42 253,71

Electricity purchased

tCO,eq (location based) = Scope 1
m Scope 2
441
Total Italy Romania
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Circular economy (E5)

Plastic packaging

Electro-Parts has introduced a system of reusable
crates made of preformed plastic, replacing
cardboard packaging. These crates are used in
continuous cycle, helping to minimize waste.

Reducing single-use plastic

The Company has installed a water dispenser in the
staff canteen at its Italian headquarters, encouraging
employees to use reusable water bottles and
promoting best practices in circularity.

248 tons

of waste produced

of non-hazardous waste
directed to recycling

of hazardous waste produced

Waste produced (t)

= [taly = Romania
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Own Workforce (S1)

Motivation and Awareness survey

The Company conducts an annual survey to assess
employee motivation and awareness. The result
guide Electro-Parts’ strategic decisions.

Training program

Electro-Parts has promoted an extra-compliance
training program. Courses includes: «Corporate
Management Control" and "Elements of the
Environmental Management System - ISO 14001
Standard"

Work flexibility and welfare

In 2024, the Company introduced a flexible working
hours system to support employees’ work-life balance.
Additionally, a one-time supplementary bonus was
granted to all employees.

229 employees, 93% with

permanent contracts

000

= [taly = Romania = Men = \Women = <30 = 30-50 =>50

0 injuriesjill6.38 training hours

reported per employee
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Business conduct (G1)

Whistleblowing

Electro-Parts ha implementato implemented a
reporting management system, also available
anonymously, aimed at preventing misconduct and
irregularities. A dedicated platform has been activated
and is accessible to all employees.

Supplier relations

Using an automated system, invoices are processed
based on the contractual deadlines agreed with each
supplier, ensuring compliance with the established
terms. Electro-Parts requires its suppliers to be
certified at least to ISO 9001, or to provide a letter of
intent confirming their commitment to obtaining
certification.

Electro-Parts is certified accordingly to

ISO 9001:2015EREIATF 16949:2016

Female representation in the BoD

= Woman = Man

0 corruption cases

involving employees, either active or passive

ELECTRO-PARTS SpA
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Thank you

www.electro-parts.com

Loc. Pratorotondo, 8

12060 BOSSOLASCO (CN) - ITALY
Tel: +39 0173 799017 = N
electro@electro-parts.com £
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